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Introduction: Young third country male nationals in Europe
In the general public discourse, young migrant men (henceforth “YMM”) frequently feature as a problem group which fails in the education system, potentially upholds sexist attitudes and exhibits violent and criminal behaviour. According to a recent study, the experiences of young male migrants are influenced by negative stereotyping and they tend to face discrimination significantly more often than their female counterparts. At the same time, young male migrants have to cope with the high expectations of their families to succeed. The various expectations and preconceptions contribute to the gender-specific risk of the marginalisation of YMMs. Counteracting discrimination which leads to the marginalisation of young migrant men, and the implementation of policies aimed at supporting their well-being constitute significant challenges in the European context.

The Migrant Men’s Well-Being in Diversity Project
The "Migrant Men's Well-Being in Diversity" (MiMen) project evaluated the life situation of young male foreigners in seven European countries (Czech Republic, Finland, France, Italy, Ireland, Germany, Great Britain). The first stage consisted of the mapping and evaluation of the information already available on this topic in all the countries concerned. Furthermore, representatives of the project target group - YMMs aged 16-27 - were questioned in each country
 and discussions were held on the preliminary results of the project with experts involved in the integration of foreigners in the form of “stakeholder seminars” in each of the participating countries.
The interviews involving YMMs focused on age- and gender-related problems experienced by the respondents as well as the expectations of their families on the one hand and those of the host society on the other. The in-depth interviews focused on gaining an understanding of how policies aimed at promoting integration and diversity affect the living conditions of young male immigrants.
This study covers information which was gathered from all three main parts of the national analysis, i.e. knowledge accumulated in the Czech national report on the issue of young male migrants (“desk research”), knowledge gathered from YMMs who live in the Czech Republic and information stemming from discussions held at the stakeholder seminar on the preliminary results collected in the Czech Republic
, 
.

The Czech Republic survey consisted of interviews with a total of 40 representatives of the target group and individual in-depth interviews with 16 respondents from this sample nine of whom were interviewed once (three in the pilot phase and six employing interviewing techniques tested and agreed by the project partners following the completion of the pilot phase). The remaining seven respondents were interviewed twice; the first interview had a narrative character and the second allowed for the clarification of certain specific circumstances or for concentrating on issues which were considered particularly relevant to the project and which had not already been discussed. In addition, three focus group meetings were held with 8 young migrant men (the first meeting in the pilot phase of the project and the second and third in the main information collection phase). Respondents consisted primarily of men who had immigrated with their families or who had arrived in the Czech Republic following an invitation from their families already in the country (family reunification), those who were in the country for study purposes and economic migrants. One of the interviewees consisted of an adult male who had arrived in the Czech Republic as an unaccompanied minor and one who had received subsidiary protection (i.e. an asylum status holder). Basic information on the nationality and age of the interviewees is provided in the Annex. A number of respondent statements provided for the empirical survey are presented in the study in order to illustrate the team’s findings. Information on the country of origin and age of interviewees is presented within the study in the case of references to individual interviews and the nationality of participants in the focus groups respectively.

The MiMen project was co-financed by the European Commission via the European Fund for the Integration of Third-country Nationals (EIF). The project partners consisted of the French Ministry of Justice, the Finnish Youth Research Society, the Immigrant Council of Ireland (in the first phase the Irish Republic partner consisted of The Integration Centre), the University of Manchester (UK), the Research Institute for Labour and Social Affairs (Czech Republic), IPRS -Psychoanalytic Institute for Social Research (Italy) and CJD Hamburg + Eutin (Germany). The project ran from January 2014 to August 2015. Further information on project is available at http://www.vupsv.cz/index.php?p=migrant_men&site=en.
1. Focus and settings of the relevant programmes and policies
Those integration policies and programmes which might be relevant for YMMs can be grouped as follows:

1. designed for foreigners in general and which can be taken advantage of by YMMs,
2. concerning life situations specific to young foreigners
 (but without explicitly focusing on this group),
3. specifically intended for young foreigners (men and women)
,
4. aimed specifically at male foreigners without age limits and
5. designed specifically for young male foreigners.
The most common type of policies and programmes available in the Czech Republic consist of programmes for foreigners in general (i.e. for foreigners without age limits and both for men and women). Most general programmes are open to members of the target group and they are free to take advantage of them. Although these programmes are not focused specifically on young male foreigners, they can provide them with valuable assistance. However, a number of participants of the stakeholder seminar pointed out a number of characteristics and settings of common integration policies and programmes which may jeopardize or even hamper the integration process of the target group.
· Current integration policies do not consider young migrant men a priority group. This is also the case of those integration programmes offered by most of the NGOs working with foreigners. With a view to immigration trends in the Czech Republic and the world in general it might be assumed that the situation will eventually change in this regard. However, recent policies do not devote enough attention to the situation of young migrant men in the labour market and even social assistance does not, in the main, focus specifically on this group. It is proposed here, however, that integration measures should focus more on this minority before a number of serious problems arise (due to emerging issues concerning their coexistence with the majority) and before they begin to avoid contact with the majority and, in extreme cases, even become radicalized.

· It is relatively easy for foreigners to obtain a residence permit for the conducting of a business. Some employers however abuse the system and pressurize foreigners to accept work as "entrepreneurs" even when such a form of employment is not suited to the job position (such as construction workers, cleaners etc.). Foreigners employed in this way are not entitled to employment protection to the extent they would enjoy if they were employees. The prevention of the circumvention of legislation in this respect by employers is, however, very difficult.
· When a foreigner applies for permanent residence, he/she is required to pass a language examination which is intended to prove that he/she is able to speak Czech to a reasonable level. However, current requirements in this respect (i.e. level A1) are too low to contribute meaningfully towards the integration of foreigners into society. Obtaining a permanent residence permit should serve as an important impetus for improving language skills; however, it is enough to have a minimal knowledge of Czech for this purpose and foreigners soon tend to lose interest in improving their language knowledge and in then using their Czech language skills so as to communicate with the majority. This often results in their restricting contact exclusively to their own ethnic communities.

Programmes designed for more specific target groups (i.e. the second to fifth points outlined above) focus principally on employment opportunities and education, including language training, but may also apply to other sectors (social and legal counselling, social services, nostrification, the opportunity to meet and share experiences, etc.).

Those programmes which are relevant to the situation of young foreigners but not specifically targeted at them (i.e. point 2) should be seen as complementary to most of the general policies and programmes aimed at foreigners. This type of programmes is represented by several projects designed of some NGOs such as Centrum pro integraci cizinců (Centre for Integration of Foreigners), Sdružení občanů zabývajících se emigranty (SOZE, Society of Citizens Assisting Migrants) or other organisations that offer programmes which focus on skills development, the strengthening of the employability of migrants or the improvement of the orientation of migrants in the Czech labour market.

Programmes designed specifically for young foreigners (point 3) do exist but are not very widespread. The most important programmes in this area include:

· projects of NGO Meta - společnost pro příležitosti mladých migrantů (Meta - organisation for young migrants)

· SOZE projects for young foreigners who experience specific or unexpected situations
,

· (in the case of older children) a number of projects set up by the InBáze
 organisation and projects developed by the Centre for the Support of the Integration of Foreigners (a department of the Refugee Facilities Administration of the Ministry of the Interior)
 or 

· (in the case of university students) an informal network known as Express Yourself introduced by the Amiga organisation.

Programmes aimed at migrant men in general (the fourth group of programmes) are very rare
 and no programmes have been introduced to date in the Czech Republic aimed specifically at YMMs (i.e. point 5).
2. Specific characteristics and life situations of YMMs
YMMs (in the research defined as the 16-27 age group), once they complete vocational training / studies and commence their careers, are usually only at "the beginning" in terms of work experience. This is, naturally, principally due to their age, but the situation often differs substantially for young male foreigners compared with their peers in the majority population and even in comparison with, for example, older female foreigners (in the first case primarily in connection with the status of foreigner, migration, etc., and in the second with regard to a greater emphasis on the need for financial and material support - income, housing, etc.).
The biggest difference when compared to older migrant men is that they are just commencing their working careers which means that the level of stability of their position in this area is lower and they are more vulnerable in the labour market. Their expectations, attitudes and preferences undergo vast changes during this period: for younger men the most time-consuming activities consist of their studies or leisure pursuits and, should they receive financial support from their parents, they manage on an occasional income. Conversely, older men accept new responsibilities, aspire to secure a stable income both for the present and the future, become independent of their families financially and establish their own households; relations with parents change and they start their own families or prepare for it.
One of the key factors which leads to a number of differences between YMMs and members of the majority population consists of their different cultural background. Young migrant men have, in the main, much stronger ties to their parents and a sense of responsibility towards them. Respondents repeatedly pointed out that they feel obliged to repay them for their care and support. They also perceived it a duty to care for their parents in old age. It was apparent that this attitude issued not only from the requirements of their social environment and background culture, but that it also represented their own internalised attitudes.

In some cultures it is supposed that the man will take care not only of his own parents, but also those of his wife. The need to take care of their own parents (as well as those of their wives) and financially secure their own families exerts considerable pressure on YMMs, particularly with respect to their efforts to secure a good job and then to succeed in their careers. Respondents perceived the inability to meet these commitments as failure or, in some cases, refused to contemplate that such a situation could ever arise.
“When I finish my studies; only after that [he will seek a partner]. What can I offer a woman if I do not work and have not yet finished my studies?” (Syria, 23 years)
“It is absolutely out of question for me that my parents should enter an old peoples’ home, no I cannot possibly accept such a situation.” (Ukraine, 21 years)

“It is my business to take care of them. She is an only child, she has no brother so her parents rely on her. When a family has two children, a son and a daughter, the situation is better. They can then rely on the boy. ... I am afraid that when they get older, something should happen to them; what shall we do when we are here and they are in China? I am also looking at it from my girlfriend´s point of view. She is alone here – she only has a father – so it is very difficult for her. I also hope that the system in China will change and the state will assume some of the care of older people. But it has worked this way for thousands of years already. So we must ... it is an obligation.” (China, 27)
Conditions for caring for parents in old age varied considerably among the YMMs interviewed due to different migration experiences (both as regards the YMMs themselves and their parents). The situation is completely different for foreigners whose parents live in the Czech Republic and for those with parents in the country of origin in which case respondents considered both the possibility of sending money to their families and their own return to the country of origin (at that time at which the parents will need their care). Given the fact that the YMMs interviewed were still establishing their position in the host society, these considerations might be seen as somewhat premature. Indeed, despite these sentiments, the interviews with YMMs documented neither the actual sending of money to parents nor current thoughts of inviting parents to join them in the host country.
Different cultural backgrounds, however, manifest themselves in many other ways such as:

· the necessity to become familiar with the culture and language of the host country,

· being part of a group of fellow school-mates or co-workers with a different culture and language,

· the search for one’s own position and identity in such groups and, more generally, the search for one’s own positions in two different cultural “worlds” (i.e. clarification of the extent to which they prefer to maintain relations with their communities and develop relations with the majority population, considerations as to what extent they accept cultural patterns held by their families and the norms of the host society and its various institutions).

The current and future position of YMMs is, to a great extent, determined by their knowledge of the Czech language. A foreign accent represents a significant obstacle even if they have mastered the language. Other factors that determine the position of young male migrants in Czech society include the following:
· experience of discrimination or bullying,

· loss of friends from the country of origin, the need to find new friends (be it representatives of the majority or members of ethnic or immigrant communities), the loss of existing relationships and the need to build new social relationships ("social capital"); YMMs often have greater opportunities (or, indeed, they prefer) to develop new relationships within their own ethnic or foreign communities than in mainstream society; however the empirical data revealed considerable differences in this respect between YMMs – for more information see section 3.1),
· the absence of parents, other relatives or close friends in the Czech Republic, the considerable financial and time costs associated with visits from family and friends, the necessity to go through all the procedures necessary for such visits,

· The often high expectations (of both YMMs and their parents) as regards succeeding in their studies or building a career in a different country, the different ways in which parents are able to support them in their studies compared to the majority population, the "transnational perspective" as regards education and future career, the use of their knowledge of two cultures and languages when finding employment, etc.

The interviews revealed that YMM attitudes to partner relations and preferences with regard to partnerships and establishing their own families were very diverse due principally to differences in the age of the respondents and changing life values associated with age. But it was also apparent that age is not the only influential factor and that both relationships and related preferences depend to a great extent on individual attitudes, experiences (of YMMs themselves and the awareness of the experiences of others around them), patterns adopted from their families and certain cultural patterns common in their country of origin.
The influence of these factors was found to be very individual. References were made in some interviews to the expectations and patterns of the family and those originating from their indigenous culture. But it was also clear that the YMMs interviewed preferred to "find their own way" as regards partner relations and thoughts of starting their own families (i.e. they take aspects of the various traditions, patterns and common expectations of both Czech society and their own families and culture so as to form their own attitudes in this respect). However it is apparent that YMMs are in a different position in this regard compared to the majority population (such pressures do not generally exist for the majority population and, if they do, they influence relationships or family-related preferences in different ways, to a lesser extent, etc.).
Negative opinions were reported repeatedly with regard to the high level of emancipation of women in the Czech Republic and the fact that Czech women care less about their men and act in a less feminine manner than is “right” (focus group meetings with Russians and Ukrainians). However, some interviews also documented a more positive attitude to Czech women than those from the country of origin. The YMMs interviewed in this respect had all had partnerships with Czech girls, with girls from their country of origin or with girls from other countries. Some respondents who had had partners from their country of origin pointed out differences in traditions between the various regions of their countries of origin, between urban and rural settings and even between different cities (Ukraine, 24 years, China, 27 years).
“Yes, and you have different mentalities - Czech and ours. And it is very different also in terms of women. Our women are different from Czech women which is why my relationships did not last very long. I’ve had two or three relationships so far which lasted from one to two years - it was impossible to reconcile the two different mentalities. With us the man is simply dominant - he is on top with respect to the woman; here it works the other way round. So when a woman tries to dictate to me what I should like or what I should do, I don’t like it, you know. . […] What a poor guy [the respondent gives an example of one of his friends], he lived with a woman, feeding them both for two or three years. Then she found another man and criticised my friend for not giving her enough money, not paying the rent etc… Which is, you know simply … For those from our nation it is embarrassing, it is humiliating. . […] You must accept this as a symptom of the modern era. [...] Honestly, to live in the Czech Republic and not to have sex at least once, it is difficult. […] I plan to get married. With us this happens traditionally up to the age of 25 years. It is seen as the right time for men. You know, around twenty five years. At the age of thirty or so, it is already strange, nobody wants you; it really is that way with us.” (Kosovo, 21 years)

“We’ve been together for one year. Our girls are more sort of quiet. Czech girls are not quiet. Ours are you know so accommodating and domesticated - not like Czech girls who like to go to parties, have their own friends and all that. From time to time we quarrel over that because I am more the domestic type. She would like to go out all the time and that is why we often argue, we cannot reach agreement. […] The main aim of our girls is to find a man who will support her. It is not that way here. Girls are more independent here. She wants to earn money herself and I do respect that. I would never allow a girl to pay the restaurant bill. Ours [girls] are so empty, I do not want it. Shallow minds - bags and dogs. I cannot stand even to listen to them. I had a Belarus girl once - a typical blonde. I could not communicate with her: [the respondent imitates the girl’s question] ‘Hmm, can you buy me a gold watch?’ [he gives his answer] ‘And why?’ and so on.” (Belarus, 22 years)

Respondents living alone at the time of questioning reported, with only one exception (where the previous relationship ended due to migration – Vietnam, 19 years), no sceptical views on relationships nor feelings of disappointment. The present situation was perceived as reality and was accepted (Ukraine, 19 years - also in this case the relationship ended due to migration). Respondents generally expressed optimism as regards the potential for future relationships (Russia, 26). Conversely, the dismissive attitude of Czech women due to a foreign accent and their generally negative attitudes to men from post-Soviet countries was mentioned as a negative factor (Ukraine, 21 years; group discussion with Russian YMMs).

The respondents generally assessed their position in society and their chances of success as comparable with migrant women of the same age. Only one reference was made to the fact that women do not have to pursue a career to such an extent as men since they are in a position in which they can focus on finding a life partner who will provide for them financially (China, 27 years). It can be assumed that most of the specific risks discussed at stakeholder seminars with regard to YMMs also relate to young migrant women; however, the discussion sessions focused specifically on the experiences of YMMs. Moreover, it is supposed that even the more general findings of the seminars are more applicable to YMMs and will have a greater impact on them (compare Chapter 3). Participants also agreed that YMMs are generally more vulnerable in society than young migrant women.

3. Conditions and risks concerning the integration of YMMs into society
The integration processes which contribute towards the integration of young male foreigners into society, as well as the conditions of and barriers to successful integration have inherently (as a result of the concept of integration as a two-sided process) a dual character: some of them concern YMMs and their relations to the majority population, society and its institutions whereas others concern broader social conditions and settings and the relations of the majority population to YMMs (or the relations of institutions to YMMs). These latter aspects are also connected with programmes and policies that seek to affect the attitudes of the majority or the functioning of relevant institutions (in connection with the first-mentioned aspects, the policies which empower young male foreigners in society should be discussed; however, these aspects have been addressed separately in section 2).
3.1. Position of YMMs in society and their relations to the majority population, society and the state

Young male foreigners who arrive in the Czech Republic following their 18th birthday (first generation) perceive their key priority as attaining permanent residence status. Their efforts are focused principally on this aim, while attaining an education and skills is, at this time, perceived rather as an "additional benefit" that they intend to develop later. This therefore restricts their professional development to the time following the obtaining of permanent residence (their attitudes towards education and skills is illustrated in the following quotation from a stakeholder seminar participant: “only then can they afford to think that they want something more").
Those foreigners residing in the country for short time periods (especially those with long-term residence status) focus almost exclusively on material security and their time is taken up with their work. This should be seen as a hindrance to their integration since a significant number of this group meet mainly or solely with other foreigners in the workplace or live mainly/solely with other foreigners in hostel accommodation. As a result, they have very little contact with the majority population or contact with society is restricted to dealing with official institutions, state offices etc. (compare also further paragraphs). Consequently, many foreigners only become interested in their surroundings and start to develop contacts with people in their neighbourhoods following a longer period of stay in the country, i.e. once they have attained permanent residence status or when they have their own children. Up to that time, however, they tend not to improve their language skills and do not integrate into society.
Various groups of YMMs are threatened by different risk factors:

· In the Vietnamese community it is very often the case that adolescents help their parents with their businesses (shops, restaurants etc.). This limits their interaction with members of the majority population and can also result in limited language skills.

· Children who have been "sent" to the Czech Republic by their parents (to live with adult relatives who already reside in the CR)
 at older school age (the so-called "1.5 generation") sometimes resent living in the Czech Republic since it was not their choice to do so; therefore, they see more of the disadvantages of residing in the Czech Republic than potential benefits.
· Foreigners who arrive in the Czech Republic before attaining the age of majority (often concerning the age of 17 years, but the situation may cover all minors) for the purpose of family reunification, enjoy easier conditions in terms of obtaining permanent residence (they are not obliged to abide in the country for five years without interruption). Therefore they can obtain permanent residence status more quickly than their older counterparts even though the degree of integration is in fact comparable to foreigners with long-term residence. However, in terms of their success in society the degree of integration rather than their residence status is of prime importance. Therefore the position of society towards this group of YMMs often remains reserved (at least in comparison with other foreigners with permanent residence). On the other hand, many YMMs believed that their position in society would change significantly after attaining permanent residence status. This contradiction between the expectations of YMMs and society will either strengthen the motivation for YMM’s to overcome existing barriers and encourage their efforts to integrate into society or, conversely, result in a loss of motivation to become involved in the host society which could lead young foreigners to restrict their level of contact with the majority population and to “retire” into their own ethnic or foreign communities.

YMMs have great ambitions and it is very important for them to succeed. Failure is felt very keenly and it may significantly jeopardize their chances of integration (specifically motivation "to improve their lot" and "to get on" were often crucial in terms of the decision to migrate and failure, therefore, meant not achieving the primary objective of migration). In some cases, parents transfer their own ambitions to their YMM sons which sometimes leads to tensions and conflict between young immigrants and their parents.
Some YMMs have higher levels of educational achievement than children from the majority population and their parents often push them to study more challenging subjects. However, this usually prolongs the duration of their studies and thus increases the risk of their dropping out of the educational system altogether. Nevertheless, the proportion of foreigners who do not complete their studies remains lower in the CR than in Western European countries. However, similar development in this respect can be expected, i.e. that a large proportion of foreigners will not succeed in society according to their ambitions (whether because of dropping out of their studies or because they have greater difficulties in terms of finding a job which suits their qualifications than those in the majority population). Recent trends, particularly the growing numbers of Vietnamese students of economic subjects, indicate that this situation could characterise the Czech labour market in coming years, i.e. if they fail to find employment corresponding to their qualifications in the open labour market following graduation, they will be forced to accept less skilled work in their own ethnic economy.

It can be supposed that such a situation will negatively influence YMM relations to society as they will not perceive the Czech Republic as their home, they will not see themselves equal to those from the rest of Czech society (even though they obtained their education in Czech schools), they may begin to feel “lost” or struggle in terms of finding their own identity and “meaning of life”. Failure will be attributed either to themselves or to society (sometimes justifiably due to stereotyping, discrimination, etc.). This will, therefore, reinforce the tendency for foreigners to distance themselves from mainstream society.

Furthermore such a situation may lead to an inclination towards extremism, criminal activity or other socially undesirable phenomena since foreigners in this "border situation" provide an attractive target for followers of radical and extreme beliefs who may well present themselves as understanding the “victim”, as being able to offer him the opportunity to overcome his feelings of being lost, to allow him to identify with "higher" ideas and finding his "own" identity. The research however did not reveal such tendencies, although integration and other relevant policies should devote attention to this risk sooner rather than later.

Apart from the risk that contradictions between qualifications and opportunities to succeed might hamper relations to society, such a situation represents a loss for society as a whole: if a foreigner works in a lower position than that for which he is qualified (e.g. working in the catering sector instead of the highly-skilled field in which he graduated), the money spent on his education has not been “capitalised” and talent is wasted.

Relationships to members of the majority population varied widely: from very close relationships with Czechs and shared interests primarily with Czechs to distancing themselves from the majority population or avoiding Czechs altogether. However, we did not notice any openly hostile or hateful attitudes toward the majority population or to society as a whole.

A further obstacle to improved relations with the majority population was sometimes perceived as a difference in the mentality of foreigners to mainstream Czech mentality. Hence, some respondents stated that they did not understand the majority population and could not forge or were not interested in forging closer friendships, sharing views and experiences and so on.

The range of areas that young male foreigners in the Czech Republic valued highly and that, conversely, they did not like, was very broad (higher levels of comfort and convenience, higher incomes, functioning state offices, security, the health and education systems etc.) and the opinions of those interviewed varied significantly. The examples provided below depict only one of many aspects of the perception of Czech society mentioned as important by YMMs and represent the position of two respondents with regard to the issue of safety. The comments are worthy of note since they illustrate the importance of the security situation in terms of general satisfaction with life and reveal that safety is a more important factor than it might seem for those who have had experience with the security situation in other countries:

“This is probably the thing I like most here. I used to live in a town where it was not safe. Here you can walk the streets at three a.m. with a headset on and you know nobody is going to attack you. My friends in Ukraine told me that a friend of theirs was killed just for his tablet while sitting on a park bench.” (Ukraine, 22 years)

Certainly in the Czech Republic [respondents feels safe]. When I was living in Paris, it was terrible there, I didn’t feel safe there. Recently I was in Rome and it was the same as in Paris. The Czech Republic is sort of a more simple and peaceful country. (China, 27 years)
3.2. Social and institutional settings and the relationship of the majority population to YMMs
The characteristics which influence the integration process of YMMs on the side of the host society can be distinguished as follows:
· the overall setting of universal public policies and programmes (i.e. educational policy, employment policy, health and social policy, security policy etc.), effective regulation of the market environment (protection of employees, customers, etc.) and support for socially beneficial objectives in society (the activities of non-profit organizations, social enterprises, etc.) and the openness of general policies towards YMMs and their integration potential etc.,

· relations of the majority population to YMMs, and the associated area of
· policies and programmes aimed at shaping relations of the majority to YMMs.
The factors related to general policies (i.e. not those which specifically target foreigners) and other important social factors that influence the integration capabilities of YMMs on the side of society are very diverse. Stakeholder seminar participants pointed to the following key factors:

· Schools have considerable potential for the integration of YMMs, but this opportunity is not yet being fully exploited. Graduating from Czech schools provides the best conditions for the successful integration of YMMs since this is the best way in which to learn Czech (language skills are crucial in terms of integration). Graduating from schools at the same time improves their chances of obtaining legal employment and of earning a legal income and also contributes towards the feeling that they have achieved something valuable in society, that they belong to the majority population, etc.

· Mastering the Czech language at secondary schools is very difficult for YMMs and the school leaving examination (at age 18) requires a high level of knowledge of Czech (which was reinforced following the introduction of a common national examination four years ago). As a result, it is difficult for YMMs to attain a secondary school education in the Czech Republic.

· Current labour market regulations do not sufficiently push employers (especially those who employ workers who do not require higher qualifications) to search for employees among the majority population. Employers abuse the fact that young foreigners are willing to work 16 to 17 hours per day (they often do not have the opportunity to work fewer hours if they want to keep their jobs). These unlawful conditions are set by the employer and foreigners have no opportunity to negotiate in this respect. They must either accept them fully, or leave their jobs. Employers assume that if a worker leaves his job, he can easily be replaced with another worker who will be willing to accept the fact that legally permitted working hours are exceeded in the workplace. This situation is highly advantageous for employers who employ foreigners, whereas it creates a number of difficulties for foreigners and society as a whole. The foreigner has in fact no opportunity to improve his education and professional skills under such circumstances (and then to eventually find another job for which the employer does not set illegal working conditions), is unable to improve his language skills and has very limited contact with the majority population. Society would benefit if more skilled workers were attracted to the country (i.e. such workers would presumably want to develop further and not spend most of their lives performing unskilled work).
Experience with dismissive attitudes on the part of representatives of various institutions and organizations is also a very influential factor. This is relevant particularly in the case of negotiations with the authorities which are often dismissive (or foreigners often perceive them as such), especially when they relate to important life areas such as residence status, bank loans etc. Such situations represent a very significant obstacle to the further integration of foreigners. As a foreigner strives to integrate more into society it requires that he comes into contact with an ever-increasing number of institutions, be faced with more and more bureaucracy, etc. Consequently, a foreigner’s contact with the majority population involves dealing increasingly with the authorities and less with integrating with the majority population in more common situations. This may influence his overall attitude towards society, the more so if the prevailing experience with such offices and institutions is negative. The foreigner as a result of such conduct also often finds himself in a vulnerable position (or remains in such a position instead of advancing further) and rejection may push him towards the periphery of society. The subjective perception of such rejection is a major factor and covers for example negative feelings associated with the expectation of negative impacts on his daily life (the inability to obtain legal employment, inability to obtain a mortgage, etc.), feelings of helplessness (as defending oneself against such attitudes is limited), the feeling that he has been rejected by society and the perception of his own unsecure position etc. These feelings may again lead to the afore-mentioned reinforcement of negative attitudes towards the host society.

In the case of relations of the majority population to YMMs the most important issue consisted of negative or hostile attitudes in society which evoke a sense of injustice (especially when they refer for example only to having a foreign accent or to negative stereotypes of whole groups of foreigners, such as the concept that all Ukrainians are construction workers with low levels of education etc.). The stupidity and narrowness of view of those who hold such attitudes and show them openly was often mentioned by respondents. In addition, it was mentioned that resentful or hostile attitudes are held not only by ordinary members of the majority population but sometimes, for example, by employers and state office employees. The stakeholder seminars also revealed the following specific patterns regarding the relations of the majority population to YMMs:
· As regards the Vietnamese community, the majority population often expects that Vietnamese people will adapt themselves to the requirements of society to a high degree. This reflects the fact that for Vietnamese people such behaviour is often typical and most of them often show a very high degree of willingness to adapt to the demands of the local environment and to patterns of conduct which are normal in the host society (and they often behave in this way even if there is no pressure on them to do so). However, this means that the majority population often assumes automatically that Vietnamese people should fully conform to societal norms and that the whole Vietnamese community even feels happy with such adaptation.

· Ukrainian students at schools very often form a separate sub-group, with Czech students often refusing to integrate with them (for example, they are unwilling to lend them class notes etc.).

· Many foreigners enjoyed warm relations with their neighbours in their countries of origin. Conversely, Czech neighbours (especially urban inhabitants and those living in large apartment blocks) are often reluctant to mix socially. This is a general feature of society and members of the majority population consider it to be normal behaviour. However, foreigners from certain cultures often perceived this closed approach negatively – they missed having close relations with others, lacked opportunities to establish new contacts with people in the local area and regretted not having the opportunity to become more involved in community life, i.e. they perceived Czech society as being reserved and distant (in general and in relation to attitudes to foreigners). These circumstances reinforce the importance of ties to their ethnic or migrant community and their participation therein.

Such factors illustrate the importance of programmes that focus on developing contacts between foreigners and members of the majority population such as the organisation of multicultural festivals, programmes aimed at introducing the culture of other countries to the majority population etc. The importance of such programmes was mentioned both by stakeholder seminar participants and a number of interviewed YMMs. Among other things, the respondents pointed out that mostly foreigners attend such events with only a small number of the majority population showing an interest. Further, they also pointed to the importance of the form chosen for such activities and that, even for foreigners, it is very beneficial to learn more about other cultures. Not only attendance at such events, but also their reflection in wider society and the response of society to them matters:

So that Czechs know that their neighbour, should he be an Albanian or a Russian, is no terrorist or murderer. That he is a normal man. Yes, just because of this. So that people really know that a man is normal, decent, and well-bred and that he is not some … that it [the picture of foreigners] is not biased in the media. This is the problem; therefore I would introduce such programmes. Because people do not know, I did not know either … I did not know what “holubci” is - a Ukrainian dish, delicious, very good. And various other dishes. It is a pleasure to gain this experience (Kosovo, 21 years)

R: It certainly makes sense. Czechs need to know more. They are very self-contained. If they learnt more, they would know more, like what to do, how to handle this and that. It is definitely better than having nothing in the Old Town Square.

Q: Recently the media discussed the celebration of the Chinese New Year in the Old Town Square. I just registered that perfunctorily but did not follow the issue closely myself.
R: I have followed various discussions, including Czech discussions, too. Well, it is sort of strange. I perceive it this way. It is for just a few days, but why make such a big fuss when we can get to know new things?
Q: That various smaller events are more important than those huge ones celebrating New Year?

R: Hmm, hmm. I think it should be smaller, I would do it differently.

Q: Although it is the fact that the Czech celebration of the New Year is also huge.

R+Q: [laughter]

R: I was startled how the Czechs reacted. It is fifty - fifty. Many Czechs are happy, many are not. The Czech Republic still doesn’t know what to do with this. They don´t know yet whether to go forward or shut themselves off. Yes or no. They are divided. One group of Czechs is strongly for, the other one strongly against. Then it is very difficult for foreigners. For instance in America when we want to emigrate and live there, then we are Americans. And when a Chinese wants to stay here, when he was even born here, he will always be a Chinese. He is not a Czech despite having Czech citizenship. This is quite a different society. For Czech society they will always remain foreigners, regardless that they live here, have CR citizenship, having everything Czech. (China, 27 years)
4. Recommendations

· Monitor and evaluate the life situation of YMMs, their position in society and the main risks facing the process of their integration into the host society (both current exposure and potential future exposure anticipated in connection with migration and integration trends) and the associated risks for society (feelings of being lost, radicalization).

· Evaluate the effects of existing integration policies and other public policies on the life situation of YMMs, their position in society and major risks accompanying their integration.

· Arrange the settings of integration policy and other public policies with regard to the aim of preventing the worsening of the life situations of YMMs and their position in society and avoiding the major risks that may threaten their integration, i.e. particularly:

· support integration programmes that are most relevant to the life situations of YMMs (these may not be specifically focused exclusively on this group; however, more generally focused programmes are accessible for this target group), i.e. especially programmes that support education, including language courses, help YMMs to enter the labour market and promote contact between YMMs and the majority population (the last point is more relevant to younger representatives of the target group, but it does not concern them exclusively),
· take into account the fact that life situations, positions in society and risks vary between different groups of YMMs; support integration measures which respond to the specific risks of integration (e.g. the support of contact with the majority with regard to children who are "closed" in their ethnic or foreign communities, etc.),
· (as regards the provision of information to the target group) use information channels that are available to the target group and which the target group is accustomed to using; ensure that the information provided is understandable for the target audience.

· implement policies and support programmes which are focused on issues of equality and the prevention of discrimination,

· implement policies and support programmes aimed at promoting contact between foreigners and the majority population, the dissemination of relevant information on foreigners and their culture and the prevention of xenophobia and negative stereotyping,

· support foreign students studying at secondary schools, especially in the study of the Czech language,

· (as regards applications for permanent residence) set the standard of the language test more appropriately so as to ensure that a foreigner’s linguistic efforts concerning obtaining permanent residence better support his endeavours to improve his language skills generally (i.e. raise to A2 degree),
· foster opportunities for YMMs to improve their language knowledge and
· increase the frequency of workplace inspections (and implement sanctions where necessary) in order to prevent the abuse of the precarious situation of this target group in the labour market (with respect to the “quasi-business” employment of foreigners, non-compliance with legal restrictions on working hours etc.).

Contacts:


pavel.bares@vupsv.cz
jan.kubat@vupsv.cz
danica.schebelle@vupsv.cz
State citizenship of third country national migrant men aged 16-27 in the CR and in surveyed sample
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* According to Foreign information system of Ministry of Interior, data valid as to 31.12.2011.

Age of TCN YMM 16-27 in the CR and in surveyed sample (compared groups: 16-17, 18-22 and 23-27)
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� In total individual interviews were conducted with 145 representatives of the project target group (with 32 of whom two interviews were held) and 21 focus group meetings were held which were attended by 137 representatives of the target group. The project’s outputs, in which was evaluated the information gathered from the interviews (both group and individual) with YMMs from all seven countries, is available at � HYPERLINK "http://www.vupsv.cz/index.php?p=outputs&site=en" �http://www.vupsv.cz/index.php?p=outputs&site=en�.


� The seminar took place on 3 March 2015. In addition to representatives of the Czech project team, it was attended by representatives of selected organisations which work with foreigners, representatives of state and local government bodies and migrants who are familiar with the situation of foreign communities in the Czech Republic and are involved in various activities which attempt to assist these communities. The information gathered at this seminar is hereinafter referred to "findings from the seminar" or "stakeholder seminar".


� All project outputs based on national data are available at � HYPERLINK "http://www.vupsv.cz/index.php?p=knowledge_from_cr&site=en" �http://www.vupsv.cz/index.php?p=knowledge_from_cr&site=en�.


� Men and women


� It includes not only programmes aimed at young adults but also projects aimed at people aged 15-17 years.


� See for example � HYPERLINK "http://www.cicpraha.org/en/projekty/upgrade-increase-your-potential.html" �http://www.cicpraha.org/en/projekty/upgrade-increase-your-potential.html�, � HYPERLINK "http://www.jobmanual.cz/en/uvod.html" �http://www.jobmanual.cz/en/uvod.html�, � HYPERLINK "http://soze.cz/velux/?p=105&lang=en" �http://soze.cz/velux/?p=105&lang=en�, � HYPERLINK "http://soze.cz/velux/?p=107&lang=en" �http://soze.cz/velux/?p=107&lang=en�, � HYPERLINK "http://soze.cz/velux/?p=123&lang=en" �http://soze.cz/velux/?p=123&lang=en�.


� This organisation offers the largest number of projects for young foreigners in the Czech Republic (see � HYPERLINK "http://www.meta-ops.cz/en/" �http://www.meta-ops.cz/en/�) and it is the only organisation in the CR which concentrates specifically on this target group. A representative of this organisation mentioned that, in his view, young male foreigners are at greater risk than females who tend to succeed to a greater extent in the education system.


� E.g. Young Immigrants in Need projects implemented by SOZE which are aimed at migrants aged 17-25 years (� HYPERLINK "http://soze.cz/velux/?p=35&lang=en" �http://soze.cz/velux/?p=35&lang=en�) and Short-term Accommodation (� HYPERLINK "http://soze.cz/velux/?p=119&lang=en" �http://soze.cz/velux/?p=119&lang=en�).


� See � HYPERLINK "http://www.inbaze.cz/mozaika-podpora-integrace-deti-migrantu-v-tizive-zivotni-situaci/" �http://www.inbaze.cz/mozaika-podpora-integrace-deti-migrantu-v-tizive-zivotni-situaci/� (available only in Czech), � HYPERLINK "http://www.inbaze.cz/wp-content/uploads/2013/07/A5_clubin_ANG-1.2.pdf" �http://www.inbaze.cz/wp-content/uploads/2013/07/A5_clubin_ANG-1.2.pdf� or other projects introduced by this organization in the past at � HYPERLINK "http://www.inbaze.cz/aktualni-projekty/archiv-projektu/" �http://www.inbaze.cz/aktualni-projekty/archiv-projektu/� (available only in Czech).


� Relevant projects introduced by this organization can be found at � HYPERLINK "http://www.integracnicentra.cz/default.aspx" �http://www.integracnicentra.cz/default.aspx�.


� A short interview in Czech containing basic information on this network is available at � HYPERLINK "http://media4us.cz/cz/galerie/express-yourself" �http://media4us.cz/cz/galerie/express-yourself�. According to the programme coordinator, who participated in the stakeholder seminar, mainly men showed an interest in this informal network.


� In 2014 just one programme was introduced in this respect: the "Men's Club SIMI" project (� HYPERLINK "http://www.migrace.com/en/articles/758_pansky-klub-simi" �http://www.migrace.com/en/articles/758_pansky-klub-simi�) which was developed by the Sdružení pro integraci a migraci (SIMI, Association for Integration and Migration) organisation. This project has now ended and has not been followed up with a new project. With a small number of exceptions, middle-aged men and older men participated in this programme (as reported by one of the project coordinators).


� This migration pattern should be taken into account, though recently it has not formed a major migration trend.
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