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• In the Czech Republic, working parents are eligible for parental leave (until 
the child reaches the age of 3), and all parents are eligible for parental 
allowance (previously until the age of 4; for children born in 2024 or later, 
until the age of 3).

• According to administrative data, the number of recipients of parental 
allowance has been declining since 2021 (in line with the declining number 
of live births); half of parents stop receiving this benefit after child’s second 
birthday and no later than third birthday, while one-third continue for up to 
one year longer (2% until the child’s first birthday).

• September 2025 – RILSA survey among recipients of parental allowance 
(questionnaire sent to approximately 300,000 email addresses), primarily 
focused on parenting plans (for the 2026 Family Report), also including 
questions on work-life balance.
➢ Parents with a youngest child under the age of 10 who received parental 

allowance at some point between January 2019 and April 2025: data 
collected from nearly 23,000 parents, with women making up the vast 
majority (99%), a high proportion of women with a university education, it 
was necessary to weight the data according to the educational structure 

Demographic context, data sources
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With increasing child age, preferences gradually shift from parental 
care to non-family care.

Mothers’ perception on the best way to care for a 
child of a given age

Source: Parents 2025

97

86

62

36

7

2

3

7

7

3

2

2

9

21

20

7

4

2

4

9

4

8

48

70

4

18

30

20

0 20 40 60 80 100

Less than 6 months

From 6 to 12 months

From 1 year to 2 years

From 2 to 3 years

From 3 to 4 years

From 4 to 6 years

%
Parents fully on parental leave, in the household
Grandparents, other relatives, friends
Combination of care by parents and grandparents, other relatives, friends
Paid nanny, neighborhood children's group – the whole day
Paid nanny, neighborhood children's group – part of the day/some days of the week
Collective childcare – children's group, kindergarten – the whole day
Collective childcare – children's group, kindergarten – part of the day/some days of the week
Other



4LPR Seminar, Prague 28. 5. 2026

The greatest variability and the greatest discrepancy between the preferred 
and actual type of childcare for children aged 2 to 3. 

Arranging Childcare – Preferences vs. Reality

Source: Parents 2025
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As children get older, the preference for full-time parental care decreases, 
while interest in employment increases, typically in the form of occasional 
work and part-time jobs.

Mothers’ perception on the best level of work activity at a given 
age of the child

Source: Parents 2025
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The greatest agreement was found among mothers of children under 1 year of 
age, while the greatest disagreement was observed among mothers of 
children aged 2 to 3 years (preference for work over care) and among mothers 
of children aged 3 to 4 years (preference for work in a different setting)

Work and Childcare – Preferences vs. Reality

Source: Parents 2025
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• The youngest children (under 1 year of age) – agreement on caring for the 
child within the family, with the mother working only minimally;

• The greatest variation is observed in the preferred arrangements for 
childcare for children aged 2 to 3, as well as in the preferred employment 
status of mothers during this period; there is the greatest space for paid 
individual childcare services;

• The greatest discrepancy between preferences and reality: regarding 
childcare for children aged 2 to 3, and regarding employment for mothers 
of children aged 2 to 3 and 3 to 4; after their child’s second birthday, most 
mothers would like to work, but it is not always possible;

• From the age of 3, there is agreement on collective childcare, as well as on 
the mother’s employment, though primarily in the form of part-time work;

• There are some differences based on women’s education (women with 
university education want to return to the labour market sooner and they 
do so more often) and on the type of partnership (single mothers return to 
the labour market sooner despite their desire to fully care of their children, 
but they are not always satisfied with the scope or form of the work).

Mothers‘ preferences compared to actual childcare arrangements and their 
own employment

Conclusion
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Thank you for your attention!
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